nothing about it,  He also indicated that he was not aware of a
purported fight between Les Reiser and Rich Borzani, and stated that
he did not know Mr. Borzani (Tr. 650).  Although foreman Kenny Foreman
did not work for him, Mr, Norris confirmed that he was aware of
Mr. Dickey's safety grievance against Mr. Foreman, and in fact stated
that he sat in on the grievance hearing (Tr. 651).  Mr. Norris denied
any knowledge of the incident concerning Timmy Ross having matches
in the mine, and stated that he did not know Mr. Ross (Tr, 652).

Mr. Norris stated that the fact that Mr. Dickey had been a good
worker was taken into consideration when the decision to discharge
him was made, but he considered the Incident with Ms. Yoder to be a very
serious matter, and while acknowledging that it took place on a stairway
landing, it could just as well have happened around moving machinery,
thereby raising a possibility of more serious injuries to Ms. Yoder had
she fallen into said equipment.  He confirmed that he had nothing to do
with the decision resolving his "whiskey Incident11, and acknowledged
that no consideration was given to the possibility of giving Mr. Dickey
a "last chance agreement".  He also confirmed that Mr. Dickey's prior work
record, includesa past incident of insubordination, were not considered
during the decisional process to fire him, and that no one looked at
his personnel file (Tr, 656-658; 675). Mr. Norris confirmed that the
sole basis for Mr. Dickey's discharge was for his "threatening and abusive
conduct towards Donna Yoder1' (Tr. 667-668), and he believed that this
was just cause for discharge under the union-labor contract (Tr, 668).
He confirmed that Mr, Helms is the respondent's labor-management representative
for respondent's coal operations, located in Pittsburgh, and if any
grievances related to safety are filed on a standard UMWA form used for
that purpose, Mr. Helms would be aware of them.  He conceded that Mr. Helms
might be informed of any such grievance decisions after the third step,
but pointed out that he handles five districts as part of his job (Tr. 670).

Mr. Norris identified J.W. Boyle as the general superintendent for
Cumberland Coal's operations, and while he had never communicated any of
Mr. Dickey's safety encounters with Sam Pulice to Mr. Boyle, Mr. Norris
"assumed" that Mr. Boyle "is aware of what goes on in his mine" (Tr. 671).

Mr. Norris identified Bob Hoover as Mr. Helm's "counterpart on the
local level", confirmed that Mr. Hoover works for Mr. Boyle, and when
asked whether Mr. Hoover would have been aware of Mr. Dickey's safety
complaints, grievances, and encounters with Sam Pulice, he responded
"I would think so" (Tr. 672).  Mr, Norris denied that while he could not
speak for Mr. Boyle, Mr. Hoover, or Mr. Helms, Mr. Dickey's safety activities
and encounters with Sam Pulice were personally never considered by him
in the decision to discharge Mr. Dickey, and he indicated that the subject
was never mentioned during the discussion with this group of individuals
(Tr. 672).

Mr. Norris indicated that he had been involved in four or five
suspensionswith intent to discharge actions while he was at the mine,
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